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5. Human Resource and Students

No | Name of University or Faculty No of Students Number of Faculty Staffs
Under | Master | Bachelor | Master | Ph.D
Graduate
1. | Royal University of Phnom 1960 70 22 10 2
Penh (Special Professional
Department)
2. | Norton University 1242 50 15 4
3. | Build Bright University 855 40 18 1
4. | National University of 830 8 2
Management
5. | University of Management and | 250 10 1
Technology
6. | International Institute of 150 5
Cambodia
7. | Setec University 550 8 2
8. | Asian University 500 5 7
Summary:

IT Human Resource in Cambodia is increasing from day to day. However, all IT education
schools haven’t yet a standard teaching program because universities have different course
contents. There are two kinds of IT teachers, a few foreign teachers and many Cambodian
teachers. Most Cambodian teachers have graduated from various countries such as European
countries, USA, Japan, India, Singapore, Thailand, Philippine, etc.

In this year, by getting support from World Bank, Council of Ministers of Ministry of
Education Youth and Sport (MoEYS) have changed the year one university program. So the
year one program of all universities must be the same foundation year. Foundation year must
study subjects relate to philosophy, math, physique, history, and literature before they start
profession skill subjects. Nevertheless, the quality of IT education is still low because most of
private universities allow students to enroll bachelor course without doing an entrance test.

There are not so many job opportunities for recent graduated students because IT market of
Cambodia is too small. This year, only 300 to 400 students of 2,000 graduated students can
get a job. A small amount of students continue to get master degree in foreign countries, and
some enroll master program in Cambodia.
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